


What makes us special? 

The core values and 
differentiators that make 
us so special

Egan Knights’ consultants 
are individually focused 
on particular skills within 
healthcare. This fosters 
effective industry knowl-
edge ensuring a strong 
and detailed understand-
ing of each individual 
client’s needs.

  

Egan Knight offers 
flexible, bespoke, 
recruitment services that 
can be delivered against 
aggressive timescales to 
help our clients to resolve 
staffing challenges. 

Each assignment involves 
our experienced research 
team to ensure candidates 
are targeted from the 
correct technology/market 
sectors. All research is 
conducted in-house to 
ensure the knowledge is 
retained and continually 
updated to give Egan 
Knight an unrivalled net-
work of contacts.
  
Key account 
management/client part-
nering  We offer you a 
single point  of contact, 
ensuring clear communica-
tion and a consistently 
high level of service.

Ultimately the key 
differentiator for any 
recruitment business is the 
ability to deliver qualified 
candidates within a 
specified time frame. 

Egan Knight is able to 
boast a 100% record on 
delivering to retained 
assignments and an 
incredibly impressive 
CV-to-interview ratio, 
ultimately crediting this 
achievement to an unpar-
alleled desire to create 
reference accounts for 
each  and every one of 
our clients. 

We believe that the best 
candidates are not 
always those who are 
actively looking for new 
jobs, but often those 
individuals who are 
currently successful and 
happy in their roles 
 but nevertheless 
receptive to a well 
presented and compel-
ling career opportunity.

Consequently, we always 
use proactive search or 
headhunting techniques 
to target and focus on a 
specific group of compa-
nies and individuals in a 
competitive or relevant 
area to make sure we 
deliver the best possible 
candidates for you.

                        is a rapidly expanding 
business that has its sights set on 
becoming ‘The Healthcare Staffing 
Partner of choice’ to key industry 
corporations around the globe. 

Our service is truly global – in 2013, 
65% of our business was outside the 
UK. We specialise in sourcing local 
talent internationally. 

What makes us so different?

Our priority: adding value to each and 
every one of our clients. How? 

By building trust and respect through 
a true partnership approach. 

By offering flexibility and bespoke 
tailoring of our recruitment services to 
seamlessly fit your needs. 

By finding complete candidates those 
who do not  just have the talent and 
knowledge you need, but who also 
culturally complement your organisa-
tion and your existing team perfectly. 

To provide a solid foundation for our 
partnership ethos, each consultant at 
Egan Knight focuses on one specific 
area of healthcare. This continuously 
expands their understanding of 
 that particular area and allows them 
to offer you unrivalled specialist exper-
tise, informed anticipation of market 
trends and superior networking 
advantage.

But we didn’t pick our team just for 
their knowledge; we also demand that 
they are passionate, resourceful and 
deeply committed to exceeding your 
delivery expectations.

Sound good? Well, perhaps that’s why 
we’re rapidly becoming known as ‘the 
healthcare  recruiter that’s guaranteed 
to deliver’! 

Who we are 
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“Egan Knight has an excellent 
grasp of our requirements 
and of course this was born 
out in a successful 
placement”

“I was very impresses with my 
consultant and the questions 
she asked to obtain a good 
understanding of the role and 
the culture of the team”.

“Egan Knight has an excellent 
understanding of our needs 
and provides excellent 
service”




